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Vue d'ensemble

- Pourquoi ?

- Quels moyens ?

- Comment ?

- Résultats des rapports des participants

- D’autres mesures de qualité

- Priorités
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Objectifs Erasmus+ Mobilité Ens. Sup.

• Augmenter la qualité de la mobilité

– Résultats: reconnaissance, compétences

– Processus : info, sélection, préparation, suivi, retour…

– Respect de la Charte Erasmus

• Assurer une quantité accrue

• Rendre E+ plus accessible et inclusif

83%
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Moyens Erasmus+ Mobilité Ens. Sup.

• Renforcement du cadre qualité Erasmus+ ES

– Règles, principes, lignes directrices

– Doc. réf. : contrats d'étude/stage/personnel, accords inter-EES…

• Collecte et exploitation résultats quantitatifs/qualitatifs

1. Retour des participants

2. Retour des bénéficiaires (feedback + données mobilité)

3. Retour des agences

64%
83%
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Exploiter les rapports des participants

Objectifs de l’ exploitation :

• Bénéficiaires : 

– Amélioration mise en œuvre et services aux participants/résultats

– Benchmarking

• Futurs participants : orientation, attentes

• ANs : monitoring respect Charte / projet

83%
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Exploiter les rapports des participants

Comment faire :

• Exporter données brutes (quant/qualit-out, in: oct. 2016)

• Joindre tableaux quantitatifs et qualitatifs

• Sélectionner les champs

• Filtrer les champs (simple ou corrélations, table pivot)

• Faire des statistiques
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Rapports finaux des bénéficiaires

Deux dimensions de la reconnaissance :

- Feedback des participants

- Données des bénéficiaires
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KA1: Participants' 

feedback from EU 

Survey (2014-15)

~159,000 SMS; ~53,500 SMP; 

~39,000 Mobility for Staff

Data from October 2015
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64% 64%
83%

16%
32%31%

Date: in 12 pts
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Increase in full recognition over the past six 
years (Student Mobility for Studies):
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•Lowest country – 95% believed they had received
equal treatment

•Lowest HEI – 27% felt equally treated
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•Lowest country – 89% felt at least somewhat
integrated

•Lowest HEI – 50% felt at least somewhat
integrated
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•Important because of the strong correlation
between course catalogues and recognition

•Lowest HEI – 20% of course catalogues up to date
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•Lowest country satisfaction – 62%

•Lowest HEI satisfaction – 25%

•Importance of mobility periods in Professional 
Development Plans
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• SMP students are generally more satisfied than SMS participants

• Students feel they are integrated and equally treated, almost wherever 
they go

• Room for improvement in academic mentoring and handling students' 
queries

• Recognition process should start early on, with Learning Agreements 
signed in advance of mobility with help of up-to-date course catalogues

• Raise staff satisfaction levels for recognition through inclusion of mobility 
in Personal Development Plans

What to take home for ECHE holders

Date: in 12 pts

Call 2014 KA103 Participant Reports

Compliance with the ECHE – Accommodation guidance
 Q: How satisfied were you with the guidance you received by the

receiving institution on how to find an accommodation?
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Mesures et outils de qualité

• Participants' Feedback (MT+, EUSurvey)

• Online Linguistic Support (OLS)

• ECHE Make it work for you

• Working Groups (Recent Graduates, Special Needs)

• D’autres mesures à venir

Date: in 12 pts

Key Action 1

Increasing the 
quality: ECHE Make 
it work for you!

- Improve HEI performance: 
trigger culture mind set, raise 
awareness at top level 
(rector), targeted 
recommendations

- Entirely voluntary. EC and 
NAs will not have access to 
results (unless HEI shares 
them)

- Make the ECHE work for you
and your partners
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• In the rules
• In IT tools
• IT: action plan put in place to make tools 

more relevant and user-friendly

Stability

• Dissemination of results and success stories
• Dissemination of participants’ feedback
• 30 year anniversary of Erasmus in 2017

Dissemination and 
exploitation

• Erasmus+ mid-term evaluation: 
efficiency, impact and European added value

• Preparation of future programme post-2020
Evaluation

Erasmus+ Programme 
Upcoming Priorities
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